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KS2 Class Teacher required for September 2026
Our whole school is committed to safeguarding and promoting the welfare of children and young adults and expects all staff and volunteers to share this commitment. The role is subject to references and an enhanced DBS check. 
	Job Title
	KS2 Class Teacher for mixed year group class

	Grade
	Main pay scale (M2 to M5 depending upon experience) Plus Fringe Allowance

	Hours
	Full time

	Contract type
	Permanent Contract

	Starting Date 
	September 2026

	Interviews will be held upon receipt of strong applications



An exciting opportunity to inspire a love for learning alongside an amazing team and be part of a strong community.
We are seeking to appoint a highly motivated and enthusiastic teacher to join our friendly, welcoming committed and successful learning community. We are a small village school that has mixed year group teaching in a beautiful Grade II  listed building. We are looking for teachers with the desire to deliver inspirational learning opportunities that are fun, purposeful and challenging. We are a team that has the enthusiasm and passion to make a difference through excellent teamwork and communication; always considering the needs of all the children.
We offer:
• Children who are keen to learn and enjoy being at school.
• A dedicated, enthusiastic and supportive staff team who hold teamwork at the heart of everything they do.
• Excellent continuous professional development (professional growth).
• A strong focus upon workload and well-being
Job Description
This job description; should be read alongside the range of professional duties of Teachers as set out in the Teachers’ Pay and Conditions Document. Teachers should also have due regard to the Teacher Standards.
Purpose of the Role
• To facilitate and encourage learning which enables pupils to achieve the highest standards; to take ownership of and support the shared responsibility for the well-being, education and behaviour of all children. 
• To treat pupils and staff with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position.
Promote good progress and outcomes 
• Be responsible for the learning and achievement of all pupils in the class ensuring equality of opportunity for all.
• Develop excellent learners by promoting independence through targeted teaching and learning.
• Be accountable for the attainment, progress and outcomes of pupils you teach. 

Adapt Teaching for all pupils 
• Teaching ensures that the pupils’ needs are met and there is effective scaffolding and challenge in all lessons.
• Have a clear understanding of the needs of all pupils, including those with special educational needs; more able; those for whom English is an additional language; disabilities; and be able to use and evaluate distinctive teaching approaches to engage and support them. 
• Take responsibility for the accelerated learning of Pupil Premium children.
• Take account of, and update EHCP targets and pupil provision maps in conjunction with the SENDCo.
• Liaise with agencies responsible for pupils' welfare.
• Be responsible for promoting and safeguarding the welfare of children and young people within Denham Village School.

Manage Behaviour Effectively
 • Set high expectations for pupils' behaviour, establishing and maintaining an excellent standard of discipline through    well-focused teaching and through positive and productive relationships. 
• Follow the school behaviour policy with a focus on positive praise and reinforcement of core values. 
• Establish and maintain routines and procedures, which promote excellent behaviour both in and out of the classroom. 
• Set a good example to the pupils they teach in their presentation and their personal conduct.

Make accurate and productive use of assessment 
• Set clear targets for pupils' learning, building on prior attainment. 
• Use and update relevant data on Sonar to monitor progress, set targets, and plan interventions and subsequent lessons. 
• Make accurate and productive use of assessment to secure pupils’ progress. 
• Give pupils regular feedback, both orally and through accurate marking, in line with the school’s policies.
 • Encourage pupils to respond to the feedback where appropriate, reflect on their own progress and emerging needs. • Reflect on both formative and summative assessments, to monitor how well learning objectives have been achieved and use this assessment for future planning and teaching.

Fulfil Wider Professional Responsibilities 
• Share responsibility for the implementation of school policies and practices.
• Prepare and present informative written and oral reports to parents/carers.
• Actively contribute to meetings, initiatives led by the school and management.
• Take responsibility for subject areas and promote, support and monitor as necessary, in a small school setting.
• Ensure that colleagues working in the school, are supported and well informed in areas of the curriculum that you lead.
• Make a positive contribution to the wider life in school ie Fayres, clubs etc
• Liaise and work with subject coordinators, SENDCo and year group/phase leaders where needed in order to maintain high standards. 
• Participate in the organisation of trips and events under the direction of year group/phase leaders. 
• Take an active role in the school’s appraisal system.


Person Specification
	
	Essential
	Desirable
	Method of Assessment

	Qualification
	• Holds qualified teacher status
	
	

	Knowledge and understanding
	• Be a good or outstanding primary practitioner
• The ability to plan, deliver and evaluate appropriate learning
• Have secure pedagogy that underpins how children learn 
• Know, understand and have experience of handling child  protection and safeguarding
• Has a passion and a commitment to working in an inclusive environment
• Has experience of adapting learning to meet the needs of all children, including those who are disadvantaged, those with special educational needs and those who are more able
• The ability to deliver high quality lessons
• To know and understand how effective feedback impacts pupil progress
• Has experience of leading a curriculum area
	• Has a thorough understanding of the need to be accountable to parents, governors and other parties and has the necessary skills to undertake this effectively.
• Has a confident understanding of the Key Stage Two curriculum.
	Application Form
• Documentation 
• Interview 
• References 
• Observation

	Skills and abilities
	• Demonstrates a commitment and a passion for shared, co-operative working and can demonstrate positive team working strategies
• Is a competent and confident user of IT 
• Proven ability to communicate effectively 
• Experience of establishing positive and professional working relationships
• Have high expectations for all learners 
• Good organisational skills and efficiency.
	• Ability to organise the curriculum and resources.
• Lead and support others in subject areas.
•Strong communication skills.
	Application Form 
• Interview 
• Observation

	Personal qualities
	• Is flexible, friendly and approachable
• Enjoys being with and working with children 
• Passion to work with the whole school community
• An enthusiastic and optimistic outlook  
• To hold a growth mind set and believe that all children can achieve 
• Reflective and open to feedback 
• Creative in problem solving with a willingness to try new ideas. 

	• Own life experiences in order to enhance the cultural capital of our children.
	







How to apply: 
Interested candidates should complete the application form, please include a personal statement that should outline your suitability for the post by referring to the job description and person specification. 
Early applications are encouraged, we reserve the right to interview strong applicants before the closing date of this advert. In compliance with Safer Recruitment guidelines, CV’s cannot be accepted and you will need to complete an application form to be considered for this position. References will be requested prior to interview.
[bookmark: _GoBack]Closing date: Wednesday 13th May.
Interviews will be held after this date.
Shortlisting: Candidates will be notified if they have been successful for interview and classroom observation.
Interviews may be offered prior to the closing date, upon receipt of an exceptionally strong application.
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